
     
       

       
   

      
          

        
 

        
       

          
           

    

        
         
            

   
          

     

   
   

Taking Back Power: july  
2024 Annie Faces an NDA 

Annie, an administrative assistant, has been sexually harassed 
by Ed, an Executive at her company. Ed has made sexually 
suggestive remarks towards Annie for the past 6 months. 

Annie was considering reporting him but was fearful of 
possible retribution and what colleagues would say. 

Last week, Ed placed a hand on Annie’s shoulder and then 
moved it down to her breast. At that time, Annie decided to 

report Ed to her employer. 

This comic series details Annie’s experiences 
with her employer after she reported the sexual 

harassment, including being asked to sign a non-
disclosure agreement (NDA). 

As you read through the comic series, consider: 
1. What roles do race and gender play in Annie’s experience? 

2. How is the NDA presented to Annie? Is it done it an 

empowering or disempowering way? 

3. What can be done to better support survivors of sexual 
harassment in the workplace like Annie? 



             

    
     

     
    
     

  

       
     

      
      

   

 
 
 

      
   

   
    

    
   

    
    

   
   

      
   

 

     
    

   
   

   
    

    

I’m sure. 

Annie goes to her supervisor to disclose the sexual harassment and discuss next steps. 

I can’t keep quiet 
anymore. Ed has been making 

sexual comments about me for 
months, and today he actually 
touched my breast, I can’t keep 

working like this. 

Ok, let me call the HR rep 
and we’ll get the investigation 

started. I have to warn you though, 
I have noticed that these kinds of 

complaints tend to disappear. 

What? 
That’s 
awful! 

Thank you for telling 
me, Annie. This is sexual 
harassment and a very 

serious allegation. I can 
give Ed a warning or we 

can make an official 
report. 

I want to make a 
report and have this 

investigated. I can’t keep 
going like this and who 
knows who else he is 

doing this to. 

Are you sure you want 
to go ahead with the 
complaint and the HR 

investigation? I can just 
move you to another 

floor so that you don’t 
have to see Ed regularly. 

to  be  continued  ... 



         
         

   
  

 
  

   
    

    
     
      

  
    

  
   

    
   

    
     

    
     

      
    

 

   
 
  
  

 

   
      

    
      

     
     

    

Human Resources conducted their internal review of Annie’s report 
with the company’s lawyers and scheduled a meeting with Annie. 

Thank you, Annie, 
for meeting with me. While we 

take your complaint seriously, there 
is insufficient evidence to back up 
your allegation. You just don’t have 

enough evidence so there is 
nothing we can do. 

I’m telling the 
truth though... 
What does this 
mean for me 

now? 

Listen, Annie, we’ll 
offer you a very generous 
severance package and you 
can put this behind you. You 
just need to sign a few legal 

papers, including, of 
course, an NDA. 

A NON-
DISCLOSURE 
AGREEMENT?! 

Don’t you think it is 
best if you leave, Annie? 

For yourself and everyone 
here. After all, our HR files 
say that some people said 

you were difficult to 
work with. 

Leave? I’ve worked 
here for 11 years. 
I need this income 

to support my 
family… 

Don’t worry -
an NDA is 

completely
standard. 

to  be  continued  ... 



                

    
     

    
   

  

 
 

 
 

 
 
 

 
 

 

   
     

    

     
    

     
     
    

  
  

 
 

 

 
 
 
 
 

 
 
 

  
 

 

    
    

    
     

   

Annie reads the papers with the NDA but they are unclear so she asks for more information. 

I don’t understand these 
papers you want me to 

sign. I’ve heard bad things 
about NDAs. Can I have a 

lawyer look at this? 

That’s not how 
it feels… I better talk to 

my Union Rep too. 

We could 
meet the 
company
lawyer,
but he 

drafted 
the NDA 
and will 
say the 
same as 
me. Also, 
we need 
to hurry 

– you have 
to sign
today. 

You’re 
being

difficult,
Annie. We 
already
sent this 
to your

Union Rep… 
You can 

trust that 
we have 

your best 
interests 
at heart. 

Oh no, Annie, it’s not 
because of your allegations 
(eye roll) – that would be 

I can’t believe illegal. It is just that the 
I am getting company is restructuring. 
fired over 

this… 

Okay – but I need 
some time to think 

about this. 

(SIGH) You can take until 
the end of the day. 

to  be  continued  ... 



   
    

    
  

  

             

     
    

   
   

    
  

   
 
  

  
  

 

    
   
   
    

     

  
   

  
   

     
      

     
    

    

Annie tells her friend Naomi about the meeting with HR and the NDA. 

Annie, you are not 
being difficult. Black women 

are often stereotyped as 
angry and difficult. You have 

a right to ask questions. 

It’s your choice, Annie, but 
you should know that NDAs are 
often so broad they mean you 

cannot tell anyone what happened, 
including friends and supports. 

You should have 
the right to do 

whatever you need 
to heal, Annie. 

I guess.. I just don’t 
know what to do. 

How do I even 
start healing
when I have 
to deal with 
this? I need 

help deciding. 

Have you heard of 
Can’t Buy My Silence? 
I think they will have 
information to help 

you decide. 

What?! No one 
told me that. I 

wanted to go to 
the sexual assault 

centre. 

to  be  continued  ... 



          

 
   
  

   
   

     
  

    
      

      
     

    

   
     
    
    
     

      

Annie searches for Can’t Buy My Silence on her computer. 

Wow – there 
are other people in the 
same situation as me… I’m 
not alone, there are so 
many of us, but so many 
of us are scared into 

silence…. 

Hmm... 
it says here 

that reporting
sexual harassment is 

a legally protected act 
and I cannot be fired 

for that. 

And there is information 
here about how I can say no 
to the NDA, take my time, and 
negotiate. I am saying no! He 

can’t get away with this. 

to  be  continued  ... 



    
   
   

 

             
           

    
 

    
  
  

   
 
  

   
  
   

   

     
     

     
      

   
   

   
  

  
 

      
      
   
      

  
  
 

Annie goes to HR to speak to them about the NDA after talking 
to her friend and finding information from Can’t Buy My Silence. 

Hello Annie, have you 
signed the agreement 

now that we have 
given you extra time? 

No. And I’m not signing an 
NDA. I’ve informed myself – I 
know I don’t need to sign 

this and you can’t make me. 

I want to be free 
to speak 

to others and to 
take care of 

myself. How could 
I do that without 

talking about 
happened to me? 

I’ll leave this job since I know 
you won’t protect me, but I want 
my severance payment without 
an NDA. Or I’ll get a lawyer… 

Yes, I will sign to 
that so long as 
the NDA is not 

included. 

Fine but will you 
sign the agreement 
to make no legal 
claims against the 
company for the 

payment? 

OK, OK…. I 
guess we can 

live with 
that. 

to  be  continued  ... 



 
 

you are 
not alone! 

Many  survivors  have  had 
experiences  like  Annie. 
Remember  that  it  is  

your  choice  to  sign  or 
not  sign  an  NDA.  



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

      

Want to learn more about how NDAs are 

misused in cases of gender-based violence? 

Check out our Backgrounder on NDA 

myths and facts! 

More about Can’t Buy My Silence 

Can’t Buy My Silence is a campaign committed to building 

a global coalition to ban the misuse of NDAs to buy victims’ 

silence. The campaign focuses on 4 strategies: 

1. Lobbying government to recognise that NDAs are 

currently being used to create dangerous environments 

and that the law needs to be changed 

2. Building public awareness of the immoral use of NDAs and 

giving people the information and power to say “no” to 

signing. 

3. Advocating that regulators, businesses and institutions 

adopt a code of practice that will not allow NDAs to 

hide information about harmful people, practices and 

products. 

4. Providing a safe platform for people who have been 

pressured to sign an NDA to anonymously step forward 

and share how it has affected them. 
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